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INSTRUCTIONS TO CANDIDATES
Answer Question 1 and any other two
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Question 1

Show the effect of a wage decrease on an individual’s income-leisure choice and isolate the

income and substitution effects. [25]
Question 2
Assess the implications of the Gary Becker model perspectives on labour supply choices.

[25]
Question 3
Examine the factors that affect the probability that someone chooses not to participate in the
labor force market. [25]
Question 4

Use the Human Capital model and Screening Hypothesis as a basis of labour reward.

[25]
Question 5
Relate and prepare public policies that can be used by Zimbabwean government to reduce its
unemployment rate to natural rate of unemployment. [25]
Question 6
Propose causes of labour mobility in Africa and discuss how alternative pay schemes are a
source of labor efficiency. [25]
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